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Attend Info Session
Connect to Family Dev Spec
{if needed)

Financial Aid Appointment

*  Family and Work Supports Benefits Screening
* Baseline Assessment

Integrated Service Delivery

Case Management (Family & Work Supports/Fil ial C ling/Employ ing)

Career Services

Medical Assisting

+ 100% Complete / 160 Hours (per AMT requirements)
Health Technology Administration

+ 100% Complete / 160 Hours (per AMT requirements)
Business and Computer Technologies

+ 43% Complete / 85% Attendance / 80 Hours

Customer Flow Chart

+ Completion of 100% competencies within 150% of
scheduled course hours
* True Graduation = Competency Complete & Job

Business and Computer Technologies

< Microsoft Office Specialist (MOS)
Health Technology Administration

++ Certified Professional Coder Apprentice (CPC-A)
Medical Assisting

** AMT Registered Medical Assistant (RMA)

Bridges to Career Opportunities

+ Employment Coaching {Job Retention)
+ Financial Coaching (CFA Budget, Credit Pulls)
* Work Supports

Center for
Employment Training



Brighton Center’s Center for Employment Training
Open Entry/Open Exit Program Design

Instruction Is:
+ Hands-On
* Individualized
+ Self Paced

Instructor-led Skill
Lecture:
Taught on rotation.
Trainees jump into lectures
when they are ready.

Success Skills- Curriculum is
embedded and contextualized
throughout training.

Staff Structure Per Skill Division:

* Skill Instructor » Career Coach
BRIGHTON CENTER ‘ e Center for *  Success Coach e  Adult Education Skill Coach
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